
The two decades between 1975 and 1995 brought significant changes in the representation of women in 
Freedonia's work force, according to the graphs.

In 1975, for example, some 300 000 men and 250 000 women worked in the communications sector. 
Twenty years later, though the number of men remained unchanged, the number of women rose to 550 000.

A similar situation was seen in the wholesale and retail trade sector, where the number of women rose from 
about 550 000 in 1975 to almost 800 000 two decades later. The number of men in this sector remained 
stable over the period, at around 700 000.

Women also made gains in both the finance/banking industries and in the defence-related public sector. 
Whereas some 125 000 women worked in finance and banking institutions in 1975, the number increased to 
450 000 by 1995. The number of men grew only marginally from 425 000 to 480 000 over the same period. 
In defence, the number of men declined from 225 000 to 200 000, while the number of women rose from 25 
000 to over 100 000.

Two sectors that retained stable employment numbers for both men and women were manufacturing, which 
had about 300 000 women and 650 000 men in both surveyed years, and the public sector (non-defence), 
which employed 650 000 women and 850 000 men.

Thus, women appear to have made gains in the Freedonian work force but not at the expense of men.

(243 words)

The diagram below shows the average hours of unpaid work per week done by people in different catego-
ries. (Unpaid work refers to such activities as childcare in the home, housework and gardening.)

Describe the information presented below, comparing results for men and women in the categories shown. 
Suggest reasons for what you see.

Write at least 150 words.

Academic Writing Task 1 #8

You should spend about 20 minutes on this task.

Model answer

The diagram reveals that the number of hours per week spent in unpaid work is unequally distributed 
between men and women.

In households where there are no children, women are reported to work some 30 hours per week in 
such tasks as housework and gardening. Men's contribution to these unpaid jobs averages a consider-
ably lower 18 hours.

When children enter the household, however, the inequality becomes even more pronounced. In 
families of 1 - 2 children, men maintain approximately the same number of hours of unpaid work as 
in childless households, but the number of hours women work in the home rises to 52 per week, 
much of it, on doubt, due to childcare responsibilities.

Interestingly, when there are three or more children in the household, men are found to work even 
fewer hours around the house than before the appearance of the third child. Whereas women's unpaid 
hours rise to approximately 56 per week, the corresponding figure for men, 16, actually represents a 
decrease.

The data suggest that the increased presence of women in the paid work force has yet to lead to an 
increased role for men in the home.


